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Unlocking Corporate Success by the Power of Diversity

We have been discussing disclosure related issues since 2014, mostly investors and market participants in Japan
and inviting foreign friends. Discussion themes are chosen from IFRS or Corporate Governance issues and
responding public consultation of IASB or other organisations. Since we responded EU consultation Fitness

Check in 2018, we have recently picked up the Sustainable / environment topics as agenda.
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_ Who join the discussion?
24 Asset Managers, 5 Investor(Analysts) organisation, 4 pension & insurance & bank, 4 sell-side,

registered (Japan)

*attendees have joined thi : . . : :

Waorlfghoe:; ;‘;E/ﬁ;ﬂe ®  Information providers/Researchers, 3 Company side ( include Independent non - executive
director, support service), 5 Auditor, 1 academic 1 Regulator & Accounting setter & stock
exchange, 3 other

registered (outside Japan) 1 Asset Manage rs
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Panel discussion
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Panel discussion (Cont. )
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Q&A
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Message
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